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1 Introduction
This paper aims at describing how men and womere coph the work-life balance. More

specifically, the analysis investigates to whaeakthe gender contract is practiced and expertence
by fathers and mothers in European households degiendent children. The main question asked
is; to what extent do we still see a gendered @imi®f men and women in the public and private
sphere, respectively? This is examined by lookinhtha different household strategies in coping
with the work-life balance. Looking at the househstrategies and the gendered division of paid
and unpaid work, does the natural order, whicreot$l the historical and thus traditional divisidn o
men and women, still holds true? Is it possible@ce a still ongoing division of men and women’s
division in the public and private sphere, respetyi and thus in the paid and unpaid work. The
countries included in the analysis are Denmark, ltddy and Hungary each representing a distinct
type of welfare system and work-life balance indp4.

The rationale behind understanding the variety betwdifferent welfare systems, is
that it helps understanding how different typeswafifare and family policies affect men and
women’s choices and practices. In other words, Hovdifferent cultures seem to be determined
and structured by roots of the historical gendentramt? The analysis is thus based upon the
assumption that culture and gender norms play aoitant role in understanding how the different
policies affect the gender equality (Pfau-Effin@@05). It is on basis of gender norms that men and
women make their choices, and thus also how thésemae of family- and reconciliation policies -
whether these policies are gender neutral or getitferentiated.

The focus of the comparative welfare state liteain relation to studies of gender
discourses and gender equality have mainly beentgb-down perspective. Different welfare state
policies have been analysed in order to outlinedgenand equality discourses and in order to
understand the inequality of men and women, in paidnpaid work. Different gender cultures and
gender discourses have often been analysed thnvetfare policies based upon the assumption
that policies reflect the different societies andtures. A bottom-up perspective, meaning an
analysis of internal gender dynamics and percegtinrthe family, has so far had little attention.
Different forms of family policy typologies have dre developed in order to describe different
policy systems and how these policies affect mehvammen’s choices in coping with the work-life
balance (Antonnen and Sipila 1996, Daly & Rake 30Pascall and Lewis 2004, Berttio and
Plantenga 2004 Ejrnees og Boje 2007, Wall 2007).

The starting point of this analysis is the persgsinequality of paid and unpaid work,
which has already been proved by much sociologasgarch. The entrance of women on the paid

labour market — despite variations between cowtribas not lead to equivalent equality in unpaid



work (Crompton 2007; Lewis 2008 og Plantenga ogd4an1999). The aim of this article is to

move beyond this outcome — the general inequalitpss the European countries — and explore
differences and similarities within this inequal{fagin 1987). What determines men and women’s
positions, what are the differences and similegitié the gender role perceptions in the different
cultures that are subject to this analysis? Thenntaiget is to outline the complexity and the

differences of the gender contract.

The paper is part of the WORKCARE project involviBgeU Member States and
chaired by Claire Wallace, Aberdeen University. Plager relies on the qualitative interviews from
four of the WORKCARE countries. By using qualit&iwterviews, the analysis is based upon men
and women'’s articulation of their work-life balandhe analysis is based upon the biographical
method, which encompasses studies on both men aochems personal (life) stories
(Chamberlayne 2000).

2 Inequality in paid and unpaid work across Europe
The stating point of this article is the inequality paid and unpaid work. This is still a highly

relevant issue across Europe. Despite women’srazdran the labour market, since the 1960s and
1970s, and thus the unravelling of the male-bread&ni model, women are still the main
responsible for caring and domestic work. Even @amiark, which is characterised by a relatively
high female employment rate, we find a high inetjygah paid and unpaid work. The employment
rate for Danish women has reached 84 per cent @aB03). Combined with European
sociological research on men and women’s time tié& indicates that an uneven division in paid
and unpaid work still persists. Women's participatbn the paid labour market has therefore lead to
a double burden (Plantenga og Hansen 1999). Thypatiey in paid and unpaid work is the first
argument for writing this article. The second arguins that the inequality furthermore has lead to
a reduced access to citizenship rights for wométhafigh men and women have equally formal
access to citizenship rights, it is noticed tha #tcess in practice becomes unequal; citizenship
rights are still based upon paid work and inconme, since women spend less time on paid work —
due to this gendered division in households, theyehlower earnings and therefore, in practice,
make less use of their eligibility (Lister 2003)edpite gender neutral rights and gender neutral
reconciliation policies that aim at assisting faeslcoping with the work-life balance, men and
women don't have real equal access to these rigitpractise. Finally, the third argument for
looking at the gender inequality emerges from daestg European reconciliation policies.
European family policies often have gender stepdyeffects with regard to men and women's
positions when it comes to the positions in practeven though the policies are gender neutral. In



Denmark, mothers and fathers are allowed a freeemul share of the last six months of the
parental leave. However, only 5-7 % of the fathmeke use of this eligibility (Statistics Denmark).
European family — and reconciliation policies havainly been targeted at families as a whole unit,
neglecting men and women’s particular positionshinithouseholds. Moreover, EU equality
legislation has primarily been instrumental: it lh@gen implemented in the light of achieving higher
economic growth, prosperity and competition. Thécges have mainly been implemented from an
employment perspective where the focus is on wosnktvour market participation more than of
family welfare, child-well being, parental choice gender equality (Lewis et al. 2008). When not
actively intervening in the private- and domestghere and thus differentiating between the
particular positions of the genders, it seems tthkealready gendered and particular positions that
determine the impact of these reconciliation peciThe unequal division on micro level and thus
in paid and unpaid work in the households is onéhefmain barriers for real equal participation
opportunities in citizenship rights. The effectaifizenship and the effects of different European
family policies have been elaborated by Ruth Ljsteno elaborated Nancy Fraser's theory of
recognition and used it as a springboard for hguraent (Lister 2003). According to Lister and
Fraser, an ideal of justification in society isaated when taken particularities of different
subcultures into account when developing politsahtegies (Fraser 2003). Only such strategies
will eliminate gender differentiating barriers ateid to real equal opportunities in terms of
participation on the labour market and in citizepsights.

This aspect of gender equality will not be discddsether in this article. Instead, this article
presents a micro level analysis, which | hope cantribute to understanding the complex
relationship between policies, practices and celamd developing more gender-inclusive family
policies. A final argument for taking this approashthat the bottom-up approach in sociological
research has still been studied far too less. Tisesieneed for taking a glance at the cultural reorm
at the micro level in order to understand how med @women make their choices regarding work-
life balance and also in order to understand whydge neutral policies have gender stereotyped
effects (Birgit Pfau- Effinger 2005). The assumptionderlying this perspective is that a gender
culture is reflected in welfare policies (Pfau-Bffer 2005). We need to understand the gender
norms, their rationales and arguments from a mievel perspective, in order to understand the
gender culture and moreover to develop politicatsgies that can take these particularities of men

and women's choices into account and thus ensuterben and women a reel participation in

parity.

2.1 Theoretical perspective - Public-private divide
In clarifying the meaning of the public and privaehere, | draw on Thomas Januski (1998) and

Carole Pateman (1988). Thomas Januski divides tyoaieo four spheres; 1) the state sphere
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(where the laws and rights are decided and deve)p@® The private sphere (the family and
network among friends and acquaintances), 3) Thi&ehaphere (this is private companies and a
few state institutions that are employed with pichn of income, good and economic wealth, and
4) the public sphere (charities, religious orgamises, NGO's, unions). My definition of the private
sphere is equivalent to Januski's definition ofgghigate sphere. The public sphere, on the contrary
is a sum of all the other spheres. Having defitnedtivo spheres, it is crucial to understand how the
two spheres interact and how this affects men amwien's positions in society. My main argument
is that there still seem to be a rigid divisionnoén and women in the public and private sphere,
respectively. According to Pateman and her conoéphe Wollstonecraft dilemma, a policy that
support this a rigid separation of the public amivgte sphere results in a reproduction of the
unequal division of paid and unpaid work. This bien been the case in European countries where
politicians dissociate themselves from interverangd regulating the private sphere. By this, | mean
intervening in men and women's priorities and ca®im relation to their household strategies and
when they cope with the work-life balance. Patem@ues that by not differentiating between men
and women, the gender pattern and gender posiaomseproduced. Evidence from Northern
European family policies supports my approach. iapdcending the private- and public sphere —
i.e. entering and regulating the private spherend differentiating between men and women’s
positions, family policies in Sweden, Norway ancelémd, have achieved a higher degree of
equality in paid and unpaid work. This has espbclaen achieved by implementing the so-called
“father quotas” with regard to parental leave. TiBisupplemented with a high level of universal

day-care facilities, which upholds a high levefahale labour market participation (Leira 2002).

2.2 The gender contract
Pateman explains this public-private divide and réygroduction as the masculine and feminine

sphere.

According to Pateman, the public-private dividéoide explained by a deeply rooted gender
contract that historically has been dictating mad aomen's positions in the public and private
sphere, respectively. The concept of the gendetract stems fronfiberal social contractheory,
which has its roots back in the" .&nd 17 century. According to this contract, all inhabisenter
a social contracin order to ensure a safe and peaceful socieggpmirast to an anarchistic society.
Pateman opposes this argument and points out hhathe public sphere was subject to regulation,
and only men were entering this social contrachil this contract, a more latent contract — the
sexual contract — is embedded and thus explainsanédrwomen’s historical positions of the two
spheres (Pateman 1988; 43). Historically, womenreweferred to the private sphere and men to
public sphere, which explains the fact that wonmeamained subordinate men and were represented
through their me. The liberal contract theory thars;ording to Pateman, justified civil subjection.
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Until the 1950s, and then later in some countries mm full-time employment received a “family
wage” and related benefits, women gained benefiten indirectly, as wives and mothers (Pateman
1989). Thus, it is historical conditions that hdeen reproduced for generations. By exploring the
degree of the gender contract, | firstly, mean ewpg this division in paid and unpaid work, and
secondly how it is expressed and rooted in mensrden’s gender role and equality perceptions.

Therefore, | shall claim, the gender positions andns and values that seem to dominate
the different gender cultures are also changeabtavever it seems as we actively must intervene
in the private sphere and thus influence men anuewns behaviour on the micro level. Otherwise,
the gender contract will continue influencing ammhhating men and women's behaviour. My
approach is thus poststructuralistic and constristit where | see social structures and behaviour
being produced through a dialectic relationshipMeen structures and the behaviour of agents.
Men and women are dictated by social structurefd siscnorms and rules in the form of gender
specific expectations. However, if they are prodigath the right opportunities and framework for
acting differently, it could be expected that mem avomen would have a greater possibility of
changing their behaviour and thus changing rootethkstructures in terms of norms and values. |
put my emphasis on the individual, where | percéhesindividual as the main producer of social
structures that surrounds and therefore alwaysotobesextent dictate the behaviour of the
individual. Moreover, | am inspired by Nancy Fraser’s normatikeory of justice stating that
policies directly aiming at differentiating betwesren and women’s behaviour may change social
structures. According to her, taking social basijighe deeply rooted structures which men and
women act according to, must be taking into accewrgn implementing policies, so that men and
women would have higher possibilities of actindedigéntly and more individually. The focus of the
article is therefore written from a more empirigadlitical and normative theory of justice, where |
put my emphasis on empirical evidence of men anchevis behaviour; | seek to explore the
pervasiveness of the gender contract in order¥eldp more gender-inclusive policies that provide
men and women with real equal opportunities, respeyg. In this way, they will have the
possibility of altering the existing norms and \eduand thus are not enshrined only to act upon
already existing norms and values.

Although the theory of the gender contract was kbgpesl in 1988, | shall argue, that it is
relevant on contemporary studies. As mentioned,ctirégract has been challenged and changed,
meaning that both genders to some extent haveeddbhe limits to the “other” sphere. The male
breadwinner model has begun to unravel. Women leatered the paid labour market, .i.e. the
public sphere, and contrarily, a few of men in therthern European countries take extended
parental leave, which also represents a convergeinttee two spheres. Family and reconciliation
policies have, formally and legislatively, becomerengender-neutral; women are no longer solely



dependent on and represented through their men ivbhemes to social rights. Women have access
to education and child care facilities, which supp@omen’s participation on the paid labour
market. And despite, the still persisting inequaint paid and unpaid work, | acknowledge that
attitudes to gender roles and gendered identitesl@anging. This, nevertheless, differs across the
European countries, and as mentioned, the gendetiggs very far from having been achieved in
any material sense (Crompton 2007). Carole Patemearself, acknowledges this convergence,
which was a fact already in 1988 when the book wugisen.

By analysing the gender relationship empiricallyocmntemporary studies, this article takes
the concept of the gender contract even further @arole Pateman. Is the contract challenged and
therefore less traditional in some cases thanhers? Do we prefer a less traditional gender role
perception compared to the historical divisionha &nalysed countries? My aim is thus empirically
and politically to illuminate the changing attitwdeegarding gender roles and gender cultures and
to shed light on to what extent the above mentionstitutional changes and changed attitudes
have changed the gender contract. l.e. exploriaglivision of men and women in paid and unpaid
work, and their attitudes and expectations tow#rdgyender roles.

The concept of the gender contract has already éygglied on the European case, and more
specifically on Northern European gender culturg,Yaonne Hirdman. Her perspective is very
similar to the perspective of this article. In limgth Pateman, she argues for a historical
organisation of men and women in society, and shes geven further and conceptualises that
society is based on a specific “genus system” (Had 2007). It is a gender pattern which has its
expression in different arenas in society — thetipal institutional, and on the labour market. It
reflects the fact that women have always beengpegific position next to men and been referred
to “the other”. This perspective is in line witht®aan that the order of the gender system is based
on two logics: dichotomy (male and female are abvagposites) and hierarchi (Male as the norm;
the male as the primary individual that represehés norm).Taken fromGayle Rubin (1975),
Hirdman separates gender from sex as being "Sauia "cultural” by which we historically have
been given men and women specific points, whichthaen know as "typical” masculine or
feminine. According to Gayle Rubin, the gender aysis a set of arrangements by which a society
transforms biological sexuality into products offan activity(1975).

Hirdman, too, argues that the genus system is dynaamd not static. The normative
positions of men and women are historical condé@ehnand culturally determined. The genus
system is created as a result of processes andtaiipas that along its interrelation have resulted
in cultural patterns and regularity. Behind thisteyn is the genus contract — the gender contract —
that has been reproduced and thus operated. Thixreated an overall system which implies

gender specific positions for men and women.



The gender contract is specific imaginations andngoand values, and it is expressed in
places and areas such as the work place, loveoredatp, how to dress, and in the language. The
genus contract, which is her expression of the gerdntract, is a way of operationalising the
genus system. The genus system is thus expressaeylththe contract, in praxis. In fact, the
contract is the genus system, in practise. And iiconcept that helps explaining behaviour,
interactions, strategies and ideologies at diffes¢égiges and levels of society.

The starting point of Hirdman is the same as mahe is testing the contract empirically, and
she identifies where the power and the contnaet its effectlt is still understood as taace from
history. She, too, expresses that the gender abpsdieen ignored in stating the fact that all men

and women — are equal.

3 Selection of countries
The selection of the countries is based upon BojeErnaes’ five classifications of family policy

regimes (2008). The aim of these classifications Wa scrutinize policy interventions at both

national and EU level designed to tackle issuesting to the reconciliation of caring and paid

employment. It investigates how compatible andatiffe these policies have been at improving
conditions for combining work and care respondiksi in practice. The five classifications have
been developed on the background of the four vimsald) Childcare take up among children aged
0-3 in percentage of the total number of childnerthis age-group. 2) Effective parental leave in
weeks, which is the amount of leave takers. 3) Fempart-time employment rate according to the
EUROSTAT definition — self-declared part-time. 4tdl spending on family policy in percentage

of GDP.

Based on these four variables, it has been poswibduster 21 EU Member. The clusters
are defined as

* 1) The extensive family policy modBlenmark, Sweden, France and Belgium)

* 2) Short leave part-time mod@UK and the Netherlands)

» 3) The long leave part-time modgermany, Austria, Luxembourg),

* 4) The family care mod€¢5outhern European Countries) and

» 5) theextended parental leave modelungary, Poland and Czech Republic plus Lithuania
and Finland).

| only have countries representing cluster 1, 2an#l 5, which explains my final selection;
Denmark, UK, Italy and Hungary. In the followingshall give a short characteristic of the four

countries.



The table below indicate that Denmark has the lgfeamale employment rate among the
four countries, and, due to a relatively short temrleave — a maximum of one year -, they early
return to the paid labour market. The Danish feneai@loyment rate reaches 74.9 % and the part
time rate is 36 %. Evidence show that the part tiate increases when the women have children,
which is probably is to be explained by gender gpeexpectations of mothers being the main care
givers.

The UK has the second highest employment rate armenfpur countries but most of the
British women occupy a job on part-time

Hungary, too, has a relatively high female emplogtate. In contrast to the UK, only 5.8
% are in part-time employment. Women in employmerdungary are in full-time employment,
and the rest is to be explained by a high unempéoyrate.

Italy has the lowest female employment rate ambeddur countries, which is to be
explained by a great amount being house keepeespdit-time employment in Italy imply very
few hours compared to part-time in other countdie®enmark, a part-time job is often a 33 hour
job which other countries might perceive as alnbestg a full-time job, even in the UK.

DS-071661-table: Ifsq_ergan - Employment ratesdxy age groups and nationality (%) (Eurostat)

Female part-

Female time
employment employment
rate (%) rate (%)

geol/time 2008Q04 2008A00

DK "74.9" "36.0"

HU "51.1" "5.8"

IT "47.2" "27.8"

UK "65.7" "41.0"

In relation to family policies, Denmark has a layéng leave with 32 weeks reserved for
the mothers and with 32 weeks for both of the pareghat the parents can share equally.
Additionally, the mothers are reserved 4 weeks figefpving birth, and the father is entitled to 2
weeks straight after the birth of the child.

Hungary has a 3 year long leave system per child.father is entitled to one year after the
birth and also in this case, the parents can shhttde more than one year of the leave. Italy thes
shortes leave — 21 weeks — with only 16 of the wdmkng paid by the state. None of the weeks in
this country is paternity leave or leave that fegh&o, can be entitled to take up.

The UK has a 39 weeks leave with two of the wesd&s being leave for the fathers. Also in
this country, the leave is relatively short. Nelietéss, only 9.3 weeks are paid leave.



Paid maternity, paternity and parental leave in lpeinof weeks, 2006/2007 (OECD)

Paid Paid Paid Unpaid
Maternity maternal Paternity paternity Parental parental parental
geo leave leave leave leave leave leave leave
DK 18 18 2 2 32 32 8
HU 24 16,8 1 1 104 72,8 -
IT 21 16 - - 12 - 14
UK 39 9,3 2 0,3 - - 13

Combined with the leave arrangement, all countnigge a high degree of enrolment rates
for children aged 3-6. For children under age 2, ¢nrolment is highest in Denmark (70.2 %),
which again supports women'’s labour market paitgm. In Hungary, mothers are, as mentioned
still on leave at this point, and Italy and the Wi@ke use of family and network and private care

facilities, respectively when children are below #ge of 3.

Enrolment rates of children under age 6 in fornaaiecor early education services, 2006 (OECD)

0-2 3-5
geo years years
DK 70.5 90,7
HU 10,5 86,9
IT 28,6 99,4
UK 39,7 90,5

The below stated table indicates the above mesdidamily policies. Denmark has the
greatest spending on services in relation to famdlycies. This is first of all to be explained hy
high frequency of universal, public day care fai@, on a governmental financial support of the
day care tuition fees and of a relatively generpaental leave system. The public spending on
family policies of the GDP is less in the UK andHangary. In Hungary, the mothers — like they
are in Denmark — are also primarily full time warkeHowever, their 3 year old leave per child
indicates a lesser need for day care institutidhe. UK, who is also characterised by a short leave,
to larger extent, relies on private care faciliti¢de amount of spending is even lower in Italy,
where the care obligations primarily rely on famihembers and on network., and not even on

private facilities as we see in the UK.
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Public spending on family benefits in cash, seiwiaed tax measures, in per cent of GDP, 2005 (OECD)

Tax

breaks

towards
geo Cash Services family Total
DK 15 1,6 0 3,2
HU 19 1,2 - 3,1
IT 0,6 0,7 0 1,3
UK 2,2 1 0,4 3,6

Before describing my cross-national analysis offdark, Hungary, Italy and the UK, there
some considerations, weaknesses and criticism ofapproach, which need to be taken into
account. This | shall also return to, when commghte conclusion of this paper.

Individual attitudes will vary; the extent of wonieremployment, age and social class are
all factors that contribute to how men and women atsle to challenge the gender contract. They
are all factors that may influence gender rolgwatés and the sharing of domestic work between
the sexes (Crompton, 2006). Moreover, differenalisl®f “masculinity” and “femininity” may vary
across class as well as ethnic groups within atcp@onnell, 1995). However, | shall claim that
there are national variations, in both attitudesgémder roles, and the advisability of mother’s
employment (particularly when children are young)eell as on wider normative questions such as
what constitutes “good mothering”.

In line with these arguments, | argue for a cnossenal comparison — despite some
individual behaviour that relates to class, age edwkcation. | therefore find it relevant to fulfdl
micro-level analysis. Moreover, my selection of icwies cleans partly, to the argument that family
regimesare clustered on the basis on more or tpsal éamily policies, but also partly on on the
fact that these family policies only reflect theeaadl gender- and equality discourse by which this

micro-level analysis becomes relevant (Pfau-Effirf#04).

4 Methodological approach

In my micro level analysis of the gender contrasigek to study different gender cultures in terms
of gender role perceptions. The project is basednum-dept interviews with families with
dependent children in each of the four selecteditms. In each of the four countries, mothers and
fathers have been interviewed, separately. Thetsaheof families aimed at gaining insight into the
diversity of the different family patterns and heheld strategies - also within the national borders
The article analysis different family types —mateddwinners, modified bread winners, and dual

earners families (Lewis 1992). Moreover, it aimg@tering different classes. The interviews have
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been carried out and transcribed in connection thighWORKCARE project. About 20 interviews
have been done for each country. This also inclugesviews with single parents, which, | do not
cover in this article. All of the interviews incled in the study have been transcribed and traxslate
into English. This article is based on six intewsefrom each country; three mothers and three
fathers — all from different families. By this, d&milies from each country are represented.

The qualitative data have been a priority, becausecontrast to the quantitative data, give
access to norms and values surrounding and infllgnmen and women’s behaviour. It goes
beyond the overall different patterns that we kradvirom the quantitative data, and it explains the
rationales and reflections behind. By using thishuoe, it is possible to illuminate the variety bt
contract; first of all how it is practiced in théfdrent cultures, and secondly, what are the see
and rationales behind these practices, and howhdeetvary from country to country? My
methodological approach is partly inspired by Relamberlaynes biographical method, and partly,
by Charles Ragin’s comparative qualitative metHerdie Chamberlayne takes departure in peoples’
personal life stories. In the WORKCARE project, inave been asking families about past and
present experiences in relation to work life armifg life, including when they gave birth, worries
regarding their career and work-life balance anidmales behind the choices they have made. This
has been done for both men and women, and it pesvigs with information on rationales,
arguments and reflections upon gender roles. Imngusie comparative qualitative data, | am aware
of the different cultural contexts when coping wikie work-life balanceThe starting point - and
my background for studying this - was the overadiquality in men and women’s time use, where |
use the personal stories in the different countwegain access to the different cultural contelxtua
meanings, and to understand the different cultayatems and settings regarding social gender
norms and traditions. | assume that the genderracnbhas been a historical fact in all four
countries; the question is the pervasiveness ofdhé&act.

| shall claim that the traces reflect a structinat theither men nor women consciously are
aware of. Thus, my perspective is to be more opente fact that both men and women are
dictated by gender specific expectations, andititherefore have become an “evil circle” for both
of the genders. This is even though the genderracinis a result of &istoricd subordination
between men and women; | want to argue that this isesult of ahistorical hierarchical
subordination. Moreover, | shall also be open fses where men and women are not dictated by
the traditional gender division or where they haallenged and acted against this traditional
division.

In examining these structures, | shall look atatiedgions in the families when coping with
the work-life balance. Do they seemduestionthe gendered division of men and women in paid
and unpaid work and in the division of the housdhatk? Are there amgflectionsupon this? And



what are theirargument®8 My empirical analysis is thus centred around rthguments
negotiationsand theireflectionson the gender division and the gender patterng@ed — with the
household strategies in coping with the work-lifdamce being the subject of analysis.

The household strategies and the work-life cotsflitave become the centrifugal point in
analysing these differences. Through this and tjltothe related arguments, reflections and
negotiations in a gender- and equality perspective,possible to illustrate the gender contréut.
the interview guide from the WORKCARE project, wavh focused on themes suchhasisehold
and children household taskanddiscussions with partneAdditionally, | analyse the organisation
of work and childcare-obligations family-friendly work placendthe ideal organisation of work
and family life In going through my interviews, | have tried tevdlop new categorisations that go
across the above mentioned themes. My new catagjons that go across all interviews have been
coded in the software program, Nvivo, which helpstematising my findings and quotations of the
mothers and fathers in the families. It removes ynainthe manual tasks associated with analysis,
like classifying, sorting and arranging informaticend it is thus easy to analyse and compare
guotations on the same topic. Before presentingmmayn results, | shall briefly, go through my
choices of topics that seemed relevant and thatedeme covering my research questions. My
topics and categorisations created arepifiion on the division of household tagisrguments in
relation to the division of their tasksd the 3pverall satisfaction with the work-family balanda
this code, it is possible to explore their gendde rand equality perceptions. Do they seem to
oppose against it? Have they tried to change amefyaiate the division or are their arguments and
choices and opinion based on a full acceptancefight also be that they dont seem to
problematise the division, and that they haven&reveflected upon their choices. What are the

differences and similarities of this?

5 Tracing the gender contract

5.1 Unequal division of paid and unpaid work
All of the four countries have same starting pomen and women’s positions are all characterised

by a still ongoing separation of the public andraie sphere as being the masculine and feminine
sphere. This is even the case for women havingeshtthe paid labour market. However, due to
less time spend on paid work and lower earningsnevg in practise, get reduced access to their
gender neutral citizenship and social rights. Tiservation is first of all confirmed when studying
the different household strategies and how theyagarthe work-life conflict; in all countries,
women seem to be the main responsible of unpaidk.wbhis is, for example, in Hungary,
expressed when only the women'’s life seem to hévamged after having childrefi, think that

1



only my life has changed. The father was workinghan same way, he came home just as late”
(Hungarian woman 1). Also in Italy when prioritigirbetween paid and unpaid work, this is the
case; it is more common for men to prioritise tlagdpwvork, and natural for women to work less

when they have children. The paid work is defiyite higher importance to men than to women,

“Yes, my husband goes to scouts, too. Until Carés worn, we both went and then after Carla
arrived, | stopped, but he still kept going; he g¢é@ camps, too, two years ago, he gave up, but now
he has started again. He looks after the older caras is a clan leader. In a way, he had to do it

because they needed someone to organise the gralgeo ones”(Italian women 2).

An ltalian father, where the mother is a housekeegupports this statemeft first she
used to work, before the second child was bormer.since the second child was born she had
problems and didnt work anymarée’ (ltalian man 3). Although the child in this caseshhe La
Tourette syndrome and therefore may demand higheds) for the man it Is obvious that the care
responsibility is being the one of the mother.tldy, an Italian mother explains that the fathet di
participate in the household tasks. However, ttds tefore having children. Now the responsible is

hers,

“And whereas before | would have said yes and wdiade worked even three afternoons a week,
because when there were just two of us the houdsé ddally get dirty and | didn't have to cleaneth

house every day as perhaps | probably should dd rigtalian women 2).

In the UK, the division is expressed by women{guest of not having to work and not being
dependent on the income

“because | enjoy my job, it's just such a rush thahink you get quite a lot of
pressure from like management to come to late ngetind early meetings and all this, give us all
the extra stuff and sometimes you think ahhh, it and...so..no it would be nice to not have to

worry about money and therefore not have to wBiitish woman 1).

She seems to be in a dilemma; she enjoys her ladrkhe care responsibility becomes the
main obligation when coping with the work-life bat®. In Denmark, | asked a Danish women if
having children has also affected her husbands ‘iNo not at all, my life has changed, totally”
(Danish woman 2). This undoubtedly reflects a stilgoing gendered division of the paid and

unpaid work in all of the four countries, which wag springboard for this research.



5.2 Variations and modifications
This was the general picture but there are vanatiand modifications. What we are going to

explore in this article is the differences and fniies and how it is expressed in the different
household strategies. In coping with the work-titeflict and their solutions, how can we trace the
story of the contract? To what extent does theittoagl division still play a role when deciding
households strategies and gender division, anddu®s this differ?

The extent of how much the gender contract stil ia effect in the four different
countries varies but in all countries, as pointetl there still are traces to find of the historica

contract between men and women'’s positions.

5.2.1 Hungary
The gender contract is most obvious in Hunganhdugh women are working full time on the paid

labour market, women, unconditionally, are the mmsponsible for unpaid work. Compared to
Denmark, Hungarian women similar til Italien wom@on't seem to oppose against this division.
The opposition to the inequality is least in Hurygeompared to other countries. In Hungary, both
men and women argue for a traditional genderedsidiviin paid and unpaid work. According to
their rationales, it is natural that the motherthi® main bearer of household- and childcare
obligations, and the mothers in this country do s®m to oppose against this positioning and
norms and argumenty,think that the work is shared in a completelyogproportion. Equality in
work is not needed. Everybody should help in wkdtdhe is the most effectiyelungarian women

1). In this case, the explanation of the gendeisiinm is naturalistic and functional. A Hungarian
father supports the gender differences of gendes ras being the norm. This was expressed in a
guestion of whether their first child was plann®ts, we wanted it. G (the wife) planned it, mostly
Men are defenceless in this question; it is alwdgtermined by women. This is the way it is. This is
natural. The instinct is awakened in the woman #re man’'s duty is to fulfil. This is natural”
(Hungarian father 3). With regard to care, it ismmem who have the power; it is their domain,

which is something natural and biological.

“We also talked about the change in women aftethbidt is natural for the man that this
happens, do not misinterpret me. There is an amofuintimacy he receives with his wife, and it is
also natural that it is divided. But women areweften not attentive. Men do not become fathers,
basically. Believe me, this is the way it isslaisilly thing that the suffragettes claimed thelves

the second sex. It is always the woman who detesriecause of the biology. It is another question
that man power dominated earlier, when it wasdhbestion of power. But power does not dominate

in a feminine society; it is rather caring thatrdmates. This is an important question which should



be thought over{Hungarian father 3)

In this respect, the father feels that he isrtvedd to take more part in the private sphere.
However, he accepts it, and sees it as a mattérotdgy. He describes care as being women's
domain and an arena that men need to stand okirsfly, they don’t question the gender division.
Another quote illustrates that she is responsilblthe housework and the private sphere because
she is the one being at home,

“It changes for the mother because she is at home @ long as the baby is sleeping it is not
difficult to do the washing-up. And after a whi)jeu can get accustomed to the timetable. And it i
natural that if daddy comes home at six o’clock.pthat it is not him who should deal with

children. And it develops in a way that who ifiame, does the housewdgHungarian women 2).

So they don’t question the gender roles, it maeomes a matter of being home or not,
“Not really, because | spend at home more time thathy | do rather the majority because | am at
home” (Hungarian woman 1). The argument of the divisioegh't go very deep; women are the
main carers of the domestic work since they areotteat home during the leave. So in Hungary,
we see an acceptance of this division which goggwell with the story of the gender contract and
the historical traditional division of men and wama paid and unpaid work. It is so deeply rooted
that they don't reflect upon alternatives. Anotlturngarian father states théthere are no
qguarrels” (Hungarian father 2), and that only the motherusthavork part-time, if one of the
parents or both of them were to work part-time, wireey have little children (Hungarian father 3).
The third father states that the mother was lutlat she could afford quitting her old and more
demanding job in order to take care of the childf&he is a very lucky person, she changed job in
order to be able to have a child. She left her \@gh position with high salary in a big bank and
started to live for this new situationThus, it is obvious that the lives of the motheharge
drastically when having children. The Hungariaaion has similarities with both Denmark and
Italy. The traditional gender role perception ahelit arguments lack of reflections upon alternative
strategies go very well with the perception andiargnts that we find in Italy. In Italy, howevergth
main part of the mothers are housekeepers, whel@agarian mothers are full time participants on
the paid labour market. The Hungarian female lalbmarket participation, matches the Danish
female labour market participation. However, thengtarian gender role perception is much more
traditional than the Danish ones, which may be &rpld by the the 3 year-long parental leave per
child. The Hungarian leave rules, compared the §laane- year leave, keep Hungarian women out

of the paid labour market for a longer time.



5.2.2 Italy
In Italy, we also find that they argue for a tramhtal gender pattern. However, they seem to be less

traditional than in Hungary. The Italian women toyinfluence their men to work less and to take
more part at home but they quickly fall back ontifygg the traditional constitution of gender
roles as a natural thing. Most of the Italian moshere housekeepers. Among the respondents, two
mothers are full-time workers and one is a hougakedn the case of the latter, the child has the L
tourette syndrome, and before having the child, wae on the paid labour market, too. In the
interviews, we also see that to a little extengytkry to influence their partners in challengihg t

gender order,

“I don't know, I think that on the whole it's dlight as it is. At times | think it would
be nice if my husband could get back from work adrlier. But he puts his heart

into his work” (Italian women 1)

They reflect very little upon the division. Itmsainly considered natural that the job can be
very important for men and that it means more to khan to her. Another Italian woman also

reflects upon the division and a suitable explamati

“suppose | do general housework better, in thathé kitchen needs sorting out and things need
putting away. I'll get it done in an hour whiletédkes him two hours because he gets  muddled, it's
inevitable, it's probably just the way he was brbtigp, or maybe it's genetic, | dont kow, maylis just

habit” (Italian woman 2).

When complaining or trying to influence the partribey quickly take it back. In this case, a
women argues that she only complain, when sheeid in the evening,

“l ask him to help me a bit more in the physical magement, the practical, material things
above all in the evening, putting the childrerbéal. It's heavy work. But | find my self doing it

when I'm the more tired one. | realise as it isa$ if he has fun and | work: we both
work..equally hard, | think, at different timesdam different ways, perhaps but in the end”

(Italian woman 1).

The traditional gender role perception of my #alrespondents, that goes hand in hand with

the story of the gender contract, are supportedirbytalian father,'l am the breadwinner, the



family leader..I have to care about moneftalian father 1).And in order to manage work-life
balance, they often get support from their famike®sl network around them. This is often their
solution in finding a strategy and a ease to thekvlite conflict,

“Because they have always lived nearby (her familey used to live opposite, now they are in
the same building, so | had no worries that gdiagk to work if I'd have to leave my daughter with

a stranger after 3 to 4 months. | have never hadies in this respedfitalian woman 1).

It is her responsibility but she doesn’t worry abgender roles since she has her family that
can assist her. She doesn’t question the gendesiadiv In Italy, you have the short parental leave
and nearly no public childcare facilities, which yrgso explain why the main part of the Italian
mothers is housekeepers. In Italy, they think malbeut the gender role constitutions but they
quickly fall back on a natural explanation, andytden’t seem to really negotiate on the division of

the household tasks,

“No at times | might sort of complain saying “I'ike to..” and then we try to get organised, |
come back a bit earlier in the afternoon, but htlalways manage to in the end. Any way, we

never have serious or frequent arguments abou(itdlian woman 1).

The gender role perceptions in Italy are simitatendencies in Hungary. The Italians may
reflect slightly more upon the gendered divisiontledir tasks but both countries posses a very

traditional gender role perception.

5.2.3 UK
In the UK, the division of household tasks are dlsged on a traditional gender pattern, where

women are main responsible of obligations of theabe sphere. Men, to a higher extent than
women, are breadwinners. However, women in the edfsto be more reflected upon this division
and upon the fact that the situation could be dfie This is expressed in terms of more outright
frustrations about their double burden; the questsked here is how the tasks at home are
organised, and the answer ish®.that'd be me in everything (laughs) until | @o strike and then
Doug gets annoyed that the place gets fi(fBgitish mother 2). Their frustrations are moreraght
than in Italy, which indicates that there, in Biitisociety, has been a greater challenge to thg sto
of the gender contract than in Italy. But as iny|téthe responsible remains at the shoulders of the

mothers,



“but I don't think he really realises how much gaet® it..he thinks that the only thing that he
has to do is to look after J (the child, ed.), batdoesn't realise how much goes into  organising
things, clean everything..cause sometimes, lye¢hihk, | would like to be the one going to work

and not havng to worry about organising everythiymu know”(British mother 1),

In the end, they see working less or not at alh @&®lution, although they enjoy their jobs
and that they are well-establshed at the paid lalboarket. The solution of the dilemma and
frustrations of the British women is that they oftehoose to work part time, which again proves
that the gender contract, despite women's attenpgtiten up the traditional gender roles, still is
relevant. Working is also a matter of financials@a She argues that it would help to get paid for
staying home a little longer. Here she acknowledpesfact that the children are the mother's
responsibility,“perhaps mums who choose to stay at home may hecde get a little bit more
money because that's what it comes down to at ide ies having money for things(British
mother 1). The change in gender roles compareleio parents' generations is that they today are

dependent on two incomes in the family,

“ohh right, ohh right, the pressure, the pressurell | don't think, they (his parents, ed.) used
to have pressure because it was the man that wembitk, the woman stayed at home, whereas nows tha
not, 9 times out of ten, that's not possible; degerally, if you are earning 50-  60.000 a yeaerth
your wife can afford to stay at home, you knowveidon't  earn that sort of money; if we did we

wouldn't be here, you know what | medBFitish father 1)

So it sounds as if had it not been for the motteywomen would and should have worked
less.
The challenges and reflections made by women updhd gender contract are not
supported by the men, which also might make itialiff to develop alternative household
strategies, She is the mother, she does it dillisband to British mother 2 that unfortunately flyie

overheard and interrupted the intervieand,

“I am quite lucky..personally..l think that B (thwife, ed.) is making all the sacrifices to
work..ahhh..I can take time off and..when neebtlatias a regular sort of routine change | did not
have to make any sacrifices..I've never askedettidnest..l don't know Brenda with her job, she

is quite keen to take time off from it (laugh@tritish father 1).

So from the beginning, they might not have negedahis division in their household and

work-life strategy,‘yeah..and | don't think we have sat down and sad do this..you do this..its
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just naturally happened..you get it done, don't”y@British father 3). The frustrations of the
women come afterwards, when coping with the dobblelen,”

but sometimes S (the wife, ed.) cries out..'l| do rfmuch of the cooking, can you do it for a
while'..yeah..I think it is..pretty much a ok petship..she might think different..we are just
getting things done reallyBritish father 3).

In Hungary, at least, they have an argument —algation of the roles - for their household
strategy and the division. In the UK, they don&rego have reflected upon it from the beginning, it
just turned out that way, which again indicatesdgenspecific expectations that automatically
dictates men and women's positions. However, tHect®ns and frustrations indicates a “softer”

gender contract, seeing that they more openly gurestis division.

5.2.4 Denmark
In Denmark, parents more openly try to challenge traditional structures. Here the

mothers try and influence fathers in helping mane at home, and in some cases, they even go to

the point, where they talk about men taking leave,

“I wanted to have the leave for myself but | askes if he wanted to have some of it, and he
said, he didn't. | asked him a few times, andd:dahink you should do it..but | didn't mind \iag
it for my self”(Danish woman 2).

Talking about men and leave haven't seen to bemion in the three other countries.
However, in Denmark, it often remains in theoryeTbanish families are characterised by more
reflections, more negotiations — and in some cabese reflections and negotiations even take
place before organising the work-life balance. 8mpgared to the other countries, they talk about
alternative strategies before deciding how to stibee leave, for example. This, of course, is
explained by the fact that the Danish parentaldeaNes are characterised by flexibility where the
mother and father can share the last six monthbeoflL-year long leave. This in itself indicates a
challenge to the story of gender contract, seehag tamily policies also reflect a societal and
cultural discourse. In opposition to the UK fansliethey, thus, try and negotiate but they,
interestingly enough, also fall back on a justifica of a traditional gender role constitution. And
often, also in Denmark, the gender positions astifiad and explained by natural and biological
explanations,



“It is also a natural that when you have a littldild you also give breast, which the father,
can't of course. So there are some biological axgtions of why the mother has to stay at
home. And then as the mother, you always thivét, fou are better at care obligations than the
father (Danish woman 3), and,l mean it is me having the breasts, and we dite&d our children
with the bottle”(Danish mother 2)

This was not the case in the UK but more the @addungary. This might indicate the
difficulty in changing these roles — the erosiontltid gender contract that still has its effect. The
difficulty in changing their roles and the cultumight cause a naturalisation and even an
idealisation of the mother role. In Denmark, onlpércent of the fathers take parental leave, and
mothers often take the whole year.

But, generally, the Danish mothers are more redtbetpon the division. Like, in the
UK, the Danish mothers are along with the idealsatand naturalisation also affected by
frustrations, even though they have decided to thkeresponsibility of childcare and household
obligations from the beginning,

“And then also to let him see what it means to stayome (during leave, ed.) having to do all
the household- and childcare tasks. He just hagktaup, go to work, come back home, and he had
not to think about childcare, tidying up or laugdtt would have been healthy for both of us had

he also tried some of these thing®anish woman 3), and,

“It is my responsibility, We have talked aboutttlalot, but J (the partner, ed.) does not spot the
things that needed to be done. If he came own hewyouldn't see the glasses over there at the
dishes. He only realises it, when there is nortlkeandry left. He does not see the laundry basket.
So it is my responsibility. That's how it is, drithve been mad about that at timg&anish woman

1).

The Danish mother 2 that wanted the leave to &ér also see the consequences of taking
the whole responsibility from the beginnintNow, | know how it is, now | have been hit by
reality”, and

“and sometimes when | go to work, it's like sudgemearing a stress-jacket, and that's
when it gets really difficult for me. Then | gagessed over the dishwasher that needs to be
emptied, the shopping and the cooking that | dlaee to take care of. Then there is the
stress at work that | can't let go when | get horgi2ganish mother 2).



She realises that things might have been diffenadtshe taking a shorter leave and shared
some of it with her husbantOf course, it would have been different, had leaka shorter leave,
and had we given the children bottles. Then he trhglkie been more visible in taking care of the
tasks at home{Danish mother 2).

The fathers also express a request of taking swrige leave. Here they don'’t negotiate it
from the beginning, and if they had, the mothersvassaw, quickly naturalised the fact that the
leave was the mothers’ domain. So the fathers’esgcome in a retro perspectivele’ (the partner,
ed) also wanted to take to leave, but he also whidemake money(Danish woman 1). One
Danish father would also have wanted to take sofrig seen in a retro perspective. So taking
leave, however again often remains in theory, &eg dften only see it in retro perspective, which
again reproduces the gender roles. A Danish matlserargues that many Danish men considers or

wants to take some of leave, which again reflectdghtening up” of the gender roles,

“I guess there is still an attitude going on thatking leave is a girls thing. Like “real men”
don't take the leave. But | think that there reat amount out there that would want some of
the leave”(Danish morther 1)

But as mentioned, it remains in theory when it esrto at least considering taking leave.
Another thing that characterises Denmark is thetfeat fathers to a greater extent are

the helpers at home,l“(the wife, ed.) is definitely the one who is dnganiser at home’{Danish

father 3), and a Danish mother argues that hen@ars good‘at helping out at home”(Danish
mother 3). However, it is difficult to see how mutiis “helping out” is in practice. A father argues

that it is difficult to help out when he is not dg® it. It is difficult to erode the gender cortdra

“In theory, | could help out on the shopping andut@ry but that would require that she (the
partner, ed.) would have to tell me how to ddiif some times she is too stressed and tired lto tel
me how the laundry machine works, because shemgp#tient” (Danish father 1), andwhen you

havent cooked for many years, you don't exactlylgtter at it”(Danish father 2).

Another mother, argues along with the frustratiomsntioned above that it is difficult to

change the gender roles, although they try andydrage their strategy,

“If he, for example, forgot to do the laundry, thejust did it, and then our new deal was
broken again, and then | just gave up and thought:l broke the deal, | might as well just

do it my self then(Danish mother 2).



So the reflections and alternative strategiesnaféenain in theory. They seem to be wanting
to change it but it gets too late. The routinesehalready been manifested. Compared to other
countries, they try and break the contract, buérly little seems to succeed. This is a fourth why
observing the traces of the gender contract. Réggsdvhat, both genders also in this country

initially seem to act according to the traditiogahder specific expectations — the gender contract.

5.3 Summing up
In summing up, | shall briefly try and graduate tmoeintries according to how powerful the traces

of the story of the gender contract has its eff@tte story of the gender contract, regardless
country, are still relevant and therefore rootedur social structures which we have reproduced

and reproduce when making choices and priorities.

5.3.1 Different strategies, different solutions
The countries all end up having different solutiansl different strategies when coping with the

work-life balance. This all depend on their oppaoitigs in terms of the institutional frame work
such as public services, social benefits on leadetlae length of the leave. Moreover, it depends on
the internal and cultural perceptions of not orgynder roles but also on care obligations in general

The solution to the work-life conflict and womenduble burden in Denmark is the
public day care institutions. Thereby mothers die @& take up participation on the paid labour
market. As mentioned the Danish leave model is onky year and, and, compared to Hungary, who
has a three year old leave per child, it brings @orack to the paid labour market relatively early
after having given birth. Returning early to labouairket upholds a challenge to the gender contract
but also their integration in the labour market.nfém's labour market participation and a relatively
early return to the labour market after a periodeave are elements that challenge the traditional
gender role constitution; it combatse historical gender contract. In Italy, the wometo have
chosen to work, depend on their network and faroiy in general care obligations is seen as a
responsible of the family — the mothers. HoweMeseytalso in this country return early to the paid
labour market after having giving birth but as higfted, they still possess a very traditional
gender role perception. In the UK, women make dggrigate day care institutions and choose to
work part-time when children are still in the psshool age. So, in the UK, having children puts
women back in terms of careier and participatiorthenpaid labour market.

The convergence of the public and private spheregeaker than in Denmark. In
Hungary, women take three years parental leavboAgh they work fulltime again after the three

years on leave, they have been at home fulltimeHhige years, and sometimes, when they have



more than one child, they are out of the paid laboarket for more than three years. This has
definitely created and reproduced the traditioraddger pattern, which we saw is also fully accepted
in Hungary.

5.3.2 Different reflections and perceptions
When comparing the countries, the countries arfferdifit in terms of perception of and reflections

upon their gender role constitutions. Danish anddBrmothers are characterised by reflections and
frustrations over their double burden whereasithisore or less non-existing in Hungary and lItaly,
which is more characterised by a support and aaneptof the gender roles.

As mentioned both Italian and Hungarian househdtdtegyies are based on a
traditional gender role pattern and on traditiogahder role and equality perceptions. In the UK
and in Denmark, which is also very traditional nagtise, the contract has been more modified and
challenged. In these countries, women and to sodtentkethe fathers — this is however mainly in
Denmark - reflect upon the traditional gender quddtern. They reflect upon altering the traditional
strategies, which is equivalent to altering or @rgdhe traces of gender contract. This is followed
by frustrations over the unequal division that putsnen into double work.

Frustrations that is more or less non-existingatyland Hungary, where they have a
greater acceptance of the gender division. As raeetl, the gender contract holds true in all of the
four countries. Both in the UK and Denmark, thepress frustrations over the work load and try
and challenge it. In opposition to the British fesd, the Danish mothers try and renegotiate and
influence their men in taking leave and in helptg at home, and the fathers were more open to
this change, too. However, this was mainly seemtro perspective. The British fathers didn't take
much part in this perception. So, all in all, whemmparing the UK and Denmark, the gender
contract seems more rooted in the UK, than in Dekjrelthough the changes in Denmark also
often remain in theory. The problem in Denmark, wieballenging the gender contract, is that the
gender roles have already been reproduced, sircavtimen took the responsibility from the
beginning, and thus, the fathers don’t know howutél the childcare and household obligations,
when wanting to help later on. This again reproduite gender contract and upholds a public-
private divide in society.

An interesting paradox is that Danish mothers tiendaturalise and even idealise the
mother role and thus the traditional divison frdm beginning, i.e. when the child is born, and they
often choose to take the whole leave themselvethdUK, these arguments and reflections don't
really take place. In the UK, the division of thenger roles just happens straight after the birth.
The naturalisation is present in Hungary and ItdRegardless, the process, choices and arguments

and reflections, the outcome of gender inequadityhe same across the four countries.



5.3.4 Conclusion - graduation of the gender contract
Although, Denmark is most reflected and they trg aegotiateand mothers quickly return to the

paid labour market, the traces of the gender contsaa fact in Denmark. Even in this country,
which is often used as a benchmark for gender gguahas been difficult to challenge the gender
role pattern and to create a higher degree of geswieality. In Denmark, too, the perception is that
the private sphere is synonymous with the femisjpleere — even though the women seem to regret
that they from the beginning took the whole resgulity straight after giving birth. But the
conclusion, nevertheless is that, Denmark is thenttg mostly in progress when speaking of
gender equality. Conditions for gender equality laeder, meaning that public daycare institutions
and a relative short and generous parental lealeldp the inclusion of women on the paid labour
market. Women return to their paid work after owlye year, and they are open about their
reflections and frustrations in which they alsoegimdication of being able to see gender role
constitutions as being different. They often arfarea new solution to the household strategies,
however, it often remains in theory. It seems diffi to change the gender roles, especially after
having reproducied the roles by taking the leawktaking care of the rest of the tasks relateth¢o t
private sphere. What we can see that confirms dboethat the traces of the gender contract still
holds true in Denmark.

The British mothers seem to be aware of the faat things can be different. This
reflects a “looser” gender contract. However, tley't take their frustrations to the point where
they negotiate alternative householdstrategietheasdo in Denmark. And compared to the Danish
fathers, the British fathers are not included imven's reflections and frustrations, which are also
the case in the UK. Altering strategies are, comgdo Denmark, to a lesser extent than women,
supported by the men.

In Italy, they to a little extent reflect upon thgender roles but they very quickly fall
back on a naturalisation of the gender roles asd af the fact that paid work simply is more
important to men than to women. The slight extdnefiections, as mentioned, is only the case in
families where the mothers work. As mentioned, thain part of mothers in Italy, are
housekeepers. It might be even more tradition#hénone-earner families, which represent most of
the children families in Italy. So in this respattan be argued than the gender contract is 2gsn
challenged than in the UK and Denmark by which uldacompare Italy to Hungary rather than to
Denmark or the UK.

All Hungarian women, basically, are full-time werk. This represents a step towards
breaking the story of the gender contract. Howethery have a three-year-long maternity leave for

each child, by which women often are excluded ftbepaid labour market for at least three years.

2



This upholds the very traditional gender role pagewhich, as emphasised in this article, had its
strongest expression in this Hungary, meaning tree/ least or even no reflections on the gender
role constitutions and thus a full acceptance.ofhiis traditional gender role perception was a fac
for both mothers and fathers, although women ard time double burdened when they return to
the paid labour market. Thus, In Hungary, they eveghly, beyond changes in the gender contract.
All thing being equal, a discussion and reflectiaqn a change in gender roles — whether it
becomes a realisation or not — always indicateadlanige to the gender contract. These reflections,
we saw, were absent in Hungary. Hungary has siiy faccepted the ostensibly dictating gender

specific expectations towards men and women'siposit



Resumé

Paid labour Men'’s Perception and| Reflections | Result and
market participation | arguments graduation
participation
Hungary | Primarily full- | None Traditional and| None, full | Most traditional
time naturalisation | acceptance| gender
and a matter of| of the contract: gender
biology situation contract.
Traditional roles
and traditional
perceptions.
Italy Full-time (my | Non€ Traditional, More or Quite
respondents) after having less none, | traditional
had some full gender
reflections on | acceptance| contract:
wanting their | of the Some women try
partners to help situation and influence
them their men but
quickly accept
the division’
UK Primarily Part-| None No real Women’s | Traditional in
time arguments Had| frustrations | practice but less
it not been for | about traditional
the money, double gender contract
women would | burden. in their
have stayed Which perceptions: due
longer at home | indicate to frustrations
when children | some and opposition
are little. reflections | against the
but no division
Ambiguous negotiation
arguments: 1) | s with
Prioritises care | partner’s
work, it is however.
expected and a| They
female choose to
responsibility | work-part
and thus time

complains over
having to work
2) Do enjoy
their job which
also imply
responsibility

and challenges

Italian mothers are just as often housekeepers
Very little before having children, however, tigsonly observed for families with mothers thatriwo

2

Had my Italian data implied housekeepers rathar thase who have chosen to work, the outcome of my
analysis of this country might have reflected aaremore traditional gender role perceptions, amight have
graduated lItaly as being the most traditional cguwhen it comes to gender role constitutions.



Denmark

Primarily full-
time

Some when
referred to by
women

Initial
naturalisation
of the mother
role

Reflections
from both
of the
genders ang
some
negotiation
son
alternative
strategies,
incl. men
and leave —
mainly in
retrospectiv
e.

Women’s
frustrations
on their
double role
(retrospecti
vely) which
also
indicate

Traditional but
least traditional
gender contract
1 : Initial
naturalisation buf
women are also
full.time
workers,
frustrations over
double burden
and reflections
and negotiations
with their partner
on alternative
strategies incl.
men taking
leave.

reflections
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